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Operating and Financial Review (continued) 

Savings on non-pay costs were made during the College closure, however these were largely offset by spend required to 
ensure that College buildings are COVID safe ready for re-opening in July 2020. As a consequence, non-pay spend is largely 
consistent with 2018/19. 

The College has continued its capital investment programme with the £9m Advanced Construction Skills Centre which is 
due to welcome students from September 2021 as well as investment in essential IT equipment for students and staff. The 
investment in IT equipment was instrumental in the College’s response to the COVID-19 pandemic, and enable to the College 
to provide IT equipment to students who would otherwise be unable to participate in online learning.  

As a result of the COVID-19 pandemic, the College was in breach of its debt service and operational gearing covenants with 
Barclays, and its debt service covenant on the Government Loan as at 31 July 2020. Without the impact of COVID-19 the 
College was forecasting to be compliant with all covenants as at 31 July 2020. Since that date, a formal waiver has been 
issued by ESFA and a Reservation of Rights and accompanying Letter of Comfort has been issued by Barclays Bank. These 
give assurance that, whilst acknowledging the breach, the lenders do not intend to recall the loans and will continue to work 
alongside the College to monitor and secure ongoing improvements in financial sustainability and success. Nevertheless, as 
a consequence of the breach, both of the loans have been classified as due in less than one year in the Balance Sheet, although 
neither loan has been recalled by the lenders. The College’s financial plan shows that the College will be compliant with all 
of its banking covenants in 2020/21. 

Total comprehensive deficit income for the year is £13.2m (2019 £14.1m), reflecting actuarial losses in the LGPS pension 
scheme in excess of £10.3m (2019 £12.6m). The net LGPS pension liability as at July 2020 has increased by £12.1m primarily 
as a result of the decrease in the long-term discount rate used to calculate the overall value. 

Going Concern: 

The financial statements are prepared on a going concern basis notwithstanding that the Group  reported an operating loss 
for the year ended 31 July 2020 of £3.7 million and has net current liabilities as at 31 July 2020 of £18.9 million.  

The Group has reclassified its loans from the bank and ESFA as falling due within one year, arising from a breach of loan 
covenants as at 31 July 2020. This breach was caused by the financial impact of the COVID-19 pandemic and the subsequent 
under-performance against non-publicly funded income targets, including apprenticeships and full cost activity.  

A formal waiver was subsequently obtained with regards to the ESFA loan, and the bank has provided the Board of Governors 
with a letter of support indicating its willingness to continue to lend. Both lenders continue to be supportive and the College 
is in ongoing dialogue with the lenders to reset the covenants during 2021 to prevent future breaches. 

The Board of Governors has prepared cash flow forecasts which indicate that, taking account of severe but plausible 
downsides, including the impact of Covid-19, the Group and College will have sufficient funds to meet their liabilities as 
they fall due for a period of at least 12 months from the date of approval of the financial statements (the going concern 
assessment period). 

The forecasts of the College assume the continued availability of both the Barclays and ESFA loan and the renegotiation of 
covenants to prevent future breaches, which are ongoing and expected to be finalised during 2021.  These key assumptions, 
which reflect external matters outside the College's control,  indicate the existence of a material uncertainty that may cast 
significant doubt on the college's ability to continue as a going concern and that the college may, as a consequence, be unable 
to realise its assets and discharge its liabilities in the normal course of business.  

However, the latest available forecasts, along with positive assurances received from lenders, provide sufficient certainty to 
the Board for the accounts to be prepared on a going concern basis. The financial statements do not include any adjustments 
that would result from the basis of preparation being inappropriate. 
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Operating and Financial Review (continued) 

Cash flows 

In the year ended 31 July 2020 net cash outflow was £1,254k (2018/19 cash outflow £3,297k). The College has generated 
operating cash inflows of £1,962k which is in line with its EBITDA. The operational cash generation has improved on the 
prior year despite the impact of COVID-19 on our EBITDA.  

Capital investment, net of grants received was £1,442k predominantly due to the commencement of the construction of the 
new Advanced Construction Skills Centre in Hengrove, South Bristol. The College also benefitted from an overage on the 
sale of its previous Hartcliffe site of £782k during the year. 

Debt and finance repayments totalled £2,561k (2018/19 (£2,515k). 

The College continues to monitor its cash flow on a regular basis to ensure that commitments are met and that ongoing 
financial sustainability is maintained.  

The College 

City of Bristol College is a large further and higher education college situated in the heart of Bristol. 

It offers a wide range of academic and vocational qualifications across Bristol, with more than 1,000 courses available from 
entry to degree level and provides education and training to over 14,000 learners. 

Public Benefit 

City of Bristol College is an exempt charity under the Part 3 of the Charities Act 2011 and from 1st September 2014, is 
regulated by the Department of Education as Principal Regulator for all Further Education Corporations in England.  

The members of the Governing Body, who are trustees of the charity, are disclosed on pages 17 to19. 

In setting and reviewing the College’s strategic objectives, the Governing Body has had due regard for the Charity 
Commission’s guidance on public benefit and particularly upon its supplementary guidance on the advancement of education. 
The guidance sets out the requirement that all organisations wishing to be recognised as charities must demonstrate, explicitly, 
that their aims are for the public benefit.

I
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Operating and Financial Review (continued) 

The College also invested heavily in its IT equipment during the year. 850 student laptops were purchased replacing all of 
the previous equipment bringing huge improvements to the student experience.  

In August 2020 the College purchased a new suite of IT equipment for its staff, giving greater flexibility to working patterns 
and locations which will support the increase in online learning and ensuring that the College facilities are COVID safe. 

Staff 

The College employs in the region of 850 well-qualified staff.  The College underwent a minor restructure during the year to 
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Operating and Financial Review (continued) 
 
Quality 

�x To raise academic standards and improve student outcomes 
�x To invest in our staff, facilities and buildings 
�x To enhance our digital capability and environmental sustainability. 

 
Inclusion 

�x To remain as accessible and inclusive as possible 
�x To enhance social mobility through improving access to our courses 
�x To enhance our equality and diversity profile. 

 
The College will review progress against the aims in the Strategic Plan each year, and where necessary modify and update 
the targets set. 
 
Transparency arrangements 

The Corporation has adopted the FE Code of Good Governance For English Colleges and assesses that it is fully compliant 
with the provisions of the Code. The Corporation also has regard to the Corporate Governance Code (2018) and the Charity 
Governance Code (2018) drawing upon best practice available and regulatory requirements as they relate to the Further 
Education and Charity sectors. 

In 2019/20 the Corporation established two Task & Finish Groups as sub-committees of the Curriculum & Quality 
Committee. 

Board Minutes are published on the website once they have been approved and adopted at the next meeting.  

Full minutes of all meetings (except Remuneration Committee and Confidential Minutes) are available upon request from 
the Clerk to the Corporation by email: governance@cityofbristolcollege.ac.uk or by writing to 
 
The Clerk to the Corporation 
City of Bristol College 
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Operating and Financial Review (continued) 

Staff and student involvement 

T
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Operating and Financial Review (continued) 

The principal risk factors identified in the Accountability Framework during 2019/20 that affected the College were failure 
to:  

�x Improve quality to Ofsted “good” or to meet OFS regulatory standards;

�x Plan and deliver a relevant curriculum tailored to student and employer needs;

�x Attract new students or to progress existing students to meet annual recruitment targets

�x Effectively manage the College’s costs and revenues results in serious financial weakness, financial covenant
breach and/or a deterioration of the College’s financial health;

�x Develop a relevant estates infrastructure and strategy results in an inability to invest in the College’s future;

�x Ensure staff are sufficiently engaged in order to achieve the college’s strategic goals;

Quality 

The College was inspected by Ofsted in November 2019 was graded as requires improvement, for the current year the College 
has again self-assessed as requires improvement. 

The College has continued to make improvements in many areas and student outcomes are generally good for most areas of 
Adult Education, for the majority of High Needs learners, for a growing proportion of apprentices, and for young learners in 
several subject areas. The proportion of young people and adults achieving their Functional Skills qualifications has 
improved. However, results are below national averages in a number of areas, for example for vocational courses in Business, 
and Construction Skills, and in several A-Level courses. Achievement rates for apprenticeships – particularly timely 
achievement rates – are below national standards in a number of areas. 

City of Bristol College’s strategy is to contribute to the development of the skills, knowledge and capability of the region’s 
citizens, working alongside local schools, universities, community organisations and the business community. Our priorities 
for curriculum development are aligned with those of Bristol City Council, the Local Enterprise Partnership and the West of 
England Combined Authority (WECA). 

H
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Operating and Financial Review (continued) 

The cross college quality improvement plan is 
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Operating and Financial Review (continued) 

The College aims to remove any identified barriers to obtaining its services and will seek to ensure that the services provided 
are those that are required. 

Disclosure of Information to Auditors 

The members who held office at the date of approval of this report confirm that, so far as they are each aware, there is no 
relevant audit information of which the College’s auditors are unaware; and each member has taken all the steps that he or 
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Search & 
Governance 

Richard Gaunt 
(Vice Chair) 

25 March 2020 
19 March 2015 
(change of category 
from co-opted) 

Four 
(second term) 

Business Services 
(Chair), 
Remuneration 
(Chair), 
Search & 
Governance 

14/14 

Daniel Howarth 26 April 2016 
extended until Dec 
2020 

Four 
(second term) 

Audit (Chair) 5/10 

Keith Hutton 14 December 2016 
Extended until Dec 
2021 

Four 
(second term) 

Curriculum & 
Quality 

5/8 

Peter Rilett (Chair) First appointed 14 
December 2016 

Four Business Services 
Curriculum & 
Quality,  
Remuneration, 
Search & 
Governance 

15/15
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Vanessa Moon 08 May 2016 (change 
of category from 
Governor) 

Four (second) Search & 
Governance 

3/3 

Joanne Ward acted as the Clerk to the Corporation during 2019/20 

The governance framework 



City of Bristol College 
Members’ report and financial statements 

For the year ended 31 July 2020 

20 



City of Bristol College 
Members’ report and financial statements 

For the year ended 31 July 2020 

21 

The Committee operates in accordance with written terms of reference approved by the Corporation. Its purpose is to advise 
the Corporation on the adequacy and effectiveness of the College’s system of internal control and its arrangements for risk 
management, control and governance processes.  

The Audit Committee meets at least once each term and provides a forum for reporting on the College’s internal and financial 
statement auditors, who have access to the Committee for independent discussion, without the presence of College 
management. The Committee also receives and considers reports from the ESFA and other funding bodies, as they affect the 
College’s business. 

The College’s internal auditors monitor the systems of internal control, risk management controls and governance processes 
in accordance with an agreed plan of input and report their findings to management and the Audit Committee. 

Management is responsible for the implementation of agreed recommendations and internal audit undertake periodic follow 
up reviews, to ensure such recommendations have been implemented. 

The Audit Committee also advises the Corporation on the appointment of internal and financial statements auditors and their 
remuneration for both audit and non-audit work as well as reporting annually to the Corporation. 

Internal Control 

Scope of responsibility 

The Corporation is ultimately responsible for the College’s system of internal control and for reviewing its effectiveness. 
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Capacity to handle risk 

The Corporation has reviewed the key risks to which the College is exposed together with the business, operating, financial 
and compliance controls that have been implemented to mitigate those risks. The Corporation is of the view that there is a 
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Review of effectiveness 

As Accounting Officer, the Principal & Chief Executive has responsibility for reviewing the effectiveness of the system of 
internal control. The Principal & Chief Executive’s review of the effectiveness of the system of internal control is informed 
by: 

�x The work of the internal auditors;

�x The work of the Strategic Leadership Team within the College who have responsibility for the development and
maintenance of the internal control framework;

�x Comments made by the College’s financial statements auditors and regularity auditors in their management letter
and other reports. The input of the Audit Committee, including the annual report of the Audit Committee to the
Corporation.

The Principal & Chief Executive has been advised on the implications of the result of their review of the effectiveness of the 
system of internal control by the Audit Committee which oversees the work of the internal auditors and other sources of 
assurance including the College’s Risk Register, and a plan to address weaknesses and ensure continuous improvement of 
the system is in place. 

The Principal & Chief Executive and Strategic Leadership Team receive regular reports setting out key performance and risk 
indicators and consider possible control issues brought to their attention by early warning mechanisms, which are embedded 
across the college and reinforced by risk awareness training. The Principal & Chief Executive, members of the Strategic 
Leadership Team (as appropria





City of Bristol College 
Members’ report and financial statements 

For the year ended 31 July 2020 
 
 

25 
 

Statement of responsibilities of the members of the corporation  
 

The members of the corporation, as charity trustees, are required to present audited financial statements for each financial 
year. Within the terms and conditions of the corporation’s grant funding agreements and contracts with ESFA, WECA and 
OfS, the corporation – through its accounting officer – is required to prepare financial statements and an operating and 
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INDEPENDENT AUDITOR’S REPORT TO CORPORATION OF CITY OF BRISTOL 
COLLEGE  
 

Opinion   

We have audited the financial statements of City of Bristol College (“the College”) for the year ended 31 July 2020 which 
comprise the Consolidated and College Statements of Comprehensive Income, Consolidated and College Statement of 
Changes in Reserves, Consolidated and College Balance Sheets, Consolidated Statement of Cash Flows and related notes, 
including the accounting policies in note 1.   

In our opinion the financial statements:   

�x give a true and fair view of the state of the Group’s and the College’s affairs as at 31 July 2020, and of the Group’s and 
the College’s income and expenditure, gains and losses and changes in reserves, and of the Group’s cash flows, for the 
year then ended; and 

�x have been properly prepared in accordance with UK accounting standards, including FRS 102 The Financial Reporting 
Standard applicable in the UK and Republic of Ireland, and with the 2019 Statement of Recommended Practice – 
Accounting for Further and Higher Education. 

�x meet the requirements of the Accounts Direction dated 25 October 2019 issued by the Office for Students (‘the OfS 
Accounts Direction’). 

Basis for opinion   

We conducted our audit in accordance with International Standards on Auditing (UK) (“ISAs (UK)”) and applicable law.  
Our responsibilities are described below.  We have fulfilled our ethical responsibilities under, and are independent of the 
group in accordance with, UK ethical requirements including the FRC Ethical Standard.  We believe that the audit evidence 
we have obtained is a sufficient and appropriate basis for our opinion.   

Material uncertainty related to going concern   

We draw attention to note 1 to the financial statements which indicates that the college breached certain loan covenants as 
at 31 July 20 as a result of COVID-19 and is working with current lenders to reset covenants during 2021 to prevent future 
planned breaches.  These events and conditions, along with the other matters explained in note 1, constitute a material 
uncertainty that may cast significant doubt on the Group’s and the College’s ability to continue as a going concern.  Our 
opinion is not modified in respect of this matter. 

Other information   

The Corporation is responsible for the other information, which comprises the Report of the Governing Body and the 
Corporation’s statement of corporate governance and internal control.  Our opinion on the financial statements does not 
cover the other information and, accordingly, we do not express an audit opinion or any form of assurance conclusion 
thereon.   

Our responsibility is to read the other information and, in doing so, consider whether, based on our financial statements 
audit work, the information therein is materially misstated or inconsistent with the financial statements or our audit 
knowledge.  Based solely on that work, we have not identified material misstatements in the other information. 

Matters on which we are required to report by exception   

Under the Post-16 Audit Code of Practice 2019 to 2020 (July 2020) issued by the Education and Skills Funding Agency we 
are required to report to you if, in our opinion: 

�x adequate accounting records have not been kept by the parent College; or   

�x the parent College’s financial statements are not in agreement with the accounting records; or   

�x we have not received all the information and explanations we require for our audit..45.1 -o3i
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As explained more fully in their statement set out on page 25, the Corporation is responsible for: the preparation of the 
financial statements and for being satisfied that they give a true and fair view; such internal control as it determines is 
necessary to enable the preparation of financial statements that are free from material misstatement, whether due to fraud or 
error; assessing the group and parent College’s ability to continue as a going concern, disclosing, as applicable, matters 
related to going concern; and using the going concern basis of accounting unless it either intends to liquidate the group or 
the parent College or to cease operations, or has no realistic alternative but to do so.   

Auditor’s responsibilities   

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material 
misstatement, whether due to fraud or error, and to issue our opinion in an auditor’s report.  Reasonable assurance is a high 
level of assurance, but does not guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material 
misstatement when it exists.  Misstatements can arise from fraud or error and are considered material if, individually or in 
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of the financial 
statements.   
A fuller description of our responsibilities is provided on the FRC’s website at www.frc.org.uk/auditorsresponsibilities.   

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS  

We are required to report on the following matters by the OfS Accounts Direction. 

In our opinion, in all material respects: 

�x funds from whatever source administered by the Group or the College for specific purposes have been properly applied 
to those purposes and managed in accordance with relevant legislation; and 

�x funds provided by the Office for Students, UK Research and Innovation (including Research England), the Education 
and Skills Funding Agency and the Department for Education have been applied in accordance with the relevant 
terms and conditions. 

Matters on which we are required to report by exception  

We are required by the OfS Accounts Direction to report to you where the results of our audit work indicate that the 
Group’s and the College’s grant and fee income, as disclosed in note 7 to the financial statements has been materially 
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Consolidated and College Balance sheets 
 

 Notes Group College  Group College 

  2020 2020  2019 2019 

  £’000 £’000  £’000 £’000 
Fixed assets       
Tangible fixed assets 14 67,993 67,971  67,327 67,325 
Intangible fixed Assets 15 42 42  94 94 

9494



City of Bristol College 
Members’ report and financial statements 

For the year ended 31 July 2020 
 
 

34 
 

 

 
Consolidated statement of Cash Flows 

 Notes 2020  2019 

  £’000  £’000 

     
Cash inflow from operating activities     
Deficit for the year  (2,913)  (1,389) 
Adjustment for non-cash items     
Depreciation and amortisation  3,426  3,060 
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Cash and cash equivalents at end of the year 21 1,546  2,800 
 
 
Notes 
(forming part of the financial statements) 
 
1 Statement of accounting policies 

The following accounting policies have been applied consistently in dealing with items which are considered material in 
relation to the financial statements.  
 
Basis of preparation 
These financial statements have been prepared in accordance with the Statement of Recommended Practice: Accounting for 
Further and Higher Education 2019 (the 2019 FE HE SORP), the College Accounts Direction for 2019 to 2020 and in 
accordance with Financial Reporting Standard 102 – “The Financial Reporting Standard applicable in the United Kingdom 
and Republic of Ireland” (FRS 102). The College is a public benefit entity and has therefore applied the relevant public 
benefit requirements of FRS 102. 

The preparation of financial statements in compliance with FRS 102 requires the use of certain critical accounting estimates. 
It also requires management to exercise judgement in applying the College's accounting policies. 
 
Basis of accounting 
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1 Statement of accounting policies (continued) 
 
Basis of consolidation 
 
The consolidated financial statements include the College and its subsidiaries controlled by the Group. Control is achieved 
where the Group has the power to govern the financial and operating policies of an entity so as to obtain benefits from its 
activities. The results of subsidiaries acquired or disposed of during the period are included in the consolidated income and 
expenditure account from the date of acquisition or up to the date of disposal. Intra-group sales and profits are eliminated fully 
on consolidation. In accordance with FRS 102, the activities of the student union have not been consolidated because the College 
does not control those activities. All financial statements are made up to 31 July 2020. 

Recognition of income 

Government revenue grants include funding body recurrent grants and other grants and are accounted for under the accrual 
model as permitted by FRS 102. Funding body recurrent grants are measured in line with best estimates for the period of 
what is receivable and depend on the particular income stream involved. Any under or over achievement for the Adult Skills 
Budget is adjusted for and reflected in the level of recurrent grant recognised in the income and expenditure account. The 
final grant income is normally determined with the conclusion of the year end reconciliation process with the funding body 
following the year end, and the results of any funding audits. 16-18 learner-responsive funding is not normally subject to 
reconciliation and is therefore not subject to contract adjustments. 

The recurrent grant from Office for Students (OfS) represents the funding allocations attributable to the current financial year 
and is credited direct to the Statement of Comprehensive Income. 

Grants (including research grants) from non-government sources are recognised in income when the College is entitled to 
the income and performance related conditions have been met. Income received in advance of performance related conditions 
being met is recognised as deferred income within creditors on the balance sheet and released to income as the conditions are 
met. 

Government capital grants are capitalised, held as deferred income and recognised in income over the expected useful life of 
the asset, under the accrual method as permitted by FRS 102. Other capital grants are recognised in income when the College 
is entitled to the f
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1 Statement of accounting policies (continued) 

Subsequent expenditure on existing fixed assets 
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1 Statement of accounting policies (continued) 
 
The finance charges are allocated over the period of the lease in proportion to the capital element outstanding. Where finance 
lease payments are funded in full from funding council capital equipment grants, the associated assets are designated as grant-
funded assets. 
 
Assets which are held under hire purchase contracts which have the characteristics of finance leases are depreciated over 
their useful lives. 
 
Capitalisation of finance cost 
 
Finance costs directly associated with capital work are capitalised along with other construction costs during the construction 
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1 Statement of accounting policies (continued) 
 
Provisions and contingent liabilities 
Provisions are recognised when the College has a present legal or constructive obligation as a result of a past event, it is 
probable that a transfer of economic benefit will be required to settle the obligation and a reliable estimate can be made of 
the amount of the obligation. 
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1 Statement of accounting policies (continued) 
 

Other key sources of estimation uncertainty 

�x Tangible fixed assets 

Tangible fixed assets, other than investment properties, are depreciated over their useful lives taking into account residual 
values, where appropriate. The actual lives of the assets and residual values are assessed annually and may vary 
depending on a number of factors. In re-assessing asset lives, factors such as technological innovation and maintenance 
programmes are taken into account. Residual value assessments consider issues such as future market conditions, the 
remaining life of the asset and projected disposal values. 

�x Local Government Pension Scheme 

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of factors 
that are determined on an actuarial basis using a variety of assumptions. The assumptions used in determining the net 
cost (income) for pensions include the discount rate. Any changes in these assumptions, which are disclosed in note 26, 
will impact the carrying amount of the pension liability. Furthermore, a roll forward approach which projects results 
from the latest full actuarial valuation performed at 31 March 2019 has been used by the actuary in valuing the pensions 
liability at 31 July 2020. Any differences between the figures derived from the roll forward approach and a full actuarial 
valuation would impact on the carrying amount of the pension liability. 

2 Funding body grants       
   Year ended 31 July  Year ended 31 July 
   2020 2020  2019 2019 
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3 Tuition fees and education contracts       
   Year ended 31 July  Year ended 31 July 
   2020 2020  2019 2019 
   Group College  Group College 
   £’000 £’000  £’000 £’000 
Tuition Fees and charges 

      
UK higher education students  2,238 2,238  2,144 2,144 
EU and UK  2,808 2,793  3,701 3,701 
Non-EU students  - -  - - 
   5,046 5,031 5,046
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7     Sources of Grant and Fee Income       
     
The following disclosure relates to the requirements of the 
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8 Staff costs - Group and College (continued)    
                    
Key management personnel       
        
Key management personnel are those people having authority and responsibility for planning, directing and controlling 
the activities of the College, The Principal & Chief Executive, The Vice Principal, Curriculum and Quality and the Vice 
Principal, Finance and Professional Services. 

 
9 
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9 Emoluments of Key management personnel, Accounting Officer and other higher paid staff 
(continued) 

 
Highest Paid Individual 
 
Andy Forbes, the Principal 
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10 Other operating expenses       
   Year ended 31 July  Year ended 31 July 
   2020 2020  2019 2019 

   Group College  Group College 
   £’000 £’000  £’000 £’000 

Teaching departments  2,712 2,701  2,407 2,406 
Teaching support services  1,239 1,239  1,013 1,013 
Other support services  33 33  48 48 
Administration and central services  758 752  934 929 
General education (Examinations and marketing) 969 969  1,170 1,170 
Premises costs - running costs  1,604 1,604  1,643 1,643 
Premises costs - maintenance 
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12 Taxation - Group only       
   Year ended 31 July  Year ended 31 July 

   2020 2020  2019 2019 

   Group College  Group College 

   £’000 £’000  £’000 £’000 
United Kingdom corporation tax at 19%  - -  - - 
Total  - -  - - 

        
 
 
        

13 Deficit on continuing operations for the year 

        
      Year ended 31 July 

      2020 2019 

      £'000 £'000 
College’s deficit for the year     2,870 1,400 
Retained by subsidiary undertakings     41 (11) 

      2,911 1,389 
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14 Tangible fixed assets     
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15 Intangible fixed assets       
        

Group and College     
Software 
Licenses Total 

      £’000 £’000 
Cost or valuation       
At 1 August 2019     442 442 
Additions       
Transfer       
Disposals     (33) (33) 
At 31 July 2020     409 409 

        
Accumulated depreciation       
At 1 August 2019     348 348 
Charge for the year     52 52 
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18 Creditors: amounts falling due within one year     
   Year ended 31 July  Year ended 31 July 
   2020 2020  2019 2019 
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22 Cash and cash equivalents       
        

   
At 1 August 

2019  Cash flows   Other changes  
At 

At  
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26 Defined benefit obligations     
      
The College’s employees belong to two principal post-employment benefit plans: the Teachers’ Pension Scheme England 
and Wales (TPS) for academic and related staff; and the Bath & North East Somerset Local Government Pension Scheme 
(LGPS) for non-teaching staff.  

Total pension cost for the year 
 

2020 
 

2019    
£'000 

 
£'000       

Teachers’ Pension Scheme: contributions paid  2,195 
 

1,604 
Local Government Pension Scheme:    

  

Contributions paid 1,725  1,640 
 

FRS 102 (28) charge  1,034  839 
 

Charge to the Statement of Comprehensive Income  2,759 
 

2,479   
  

  

Total Pension Cost for Year  4,954 
 

4,083  

 
The pension costs are assessed in accordance with the advice of independent qualified actuaries. The latest formal actuarial 
valuation of the TPS was 31 March 2016 and of the LGPS 31 March 2016.  
Contributions amounting to £391,827 (2019: £732,439) were payable to the schemes on 31 July 2020 and are included in 
creditors.  

Teachers’ Pension Scheme  

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers’ 
Pension Scheme Regulations 2014.  These regulations apply to teachers in schools, colleges and other educational 
establishments.  Membership is automatic for teachers and lecturers at eligible institutions. Teachers and lecturers are able 
to opt out of the TPS. 
 
The TPS is an unfunded scheme and members contribute on a ’pay as you go‘ basis – these contributions, along with those 
made by employers, are credited to the Exchequer under arrangements governed by the above Act. Retirement and other 
pension benefits are paid by public funds provided by Parliament. 
 
Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension plan. The College is unable to 
identify its share of the underlying assets and liabilities of the plan. 
 
Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for its contributions to the 
scheme as if it were a defined-contribution plan. The College has set out above the information available on the plan and 
the implications for the College in terms of the anticipated contribution rates. 
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A full copy of the valuation report and supporting documentation can be found on the Teachers’ Pension Scheme website. 
 
FRS 102 (28)      

    
Under the definitions set out in FRS 102 (28.11), the TPS is a multi-employer pension scheme. The College is unable to identify 
its share of the underlying assets and liabilities of the scheme.  

    
Accordingly, the College has taken advantage of the exemption in FRS 102 and has accounted for its contributions to the 
scheme as if it were a defined-contribution plan. The College has set out above the information available on the plan and the 
implications for the College in terms of the anticipated contribution rates.  
      
 
Local Government Pension Scheme  

     
The LGPS is a funded defined-benefit plan, with the assets held in separate funds administered by the Bath & North East 
Somerset Local Authority. The total contribution made for the year ended 31 July 2020 was £2,047,411 (2019: £2,037,936), 
of which employer’s contributions totalled £1,632,833 (2019: £1,631,899) and employees’ contributions totalled £414,578 
(2019: £406,064). The agreed contribution rates for future years are 17.3% for employers and range from 5.5% to 12.5% for 
employees, depending on salary.  
      
Principal Actuarial Assumptions 

  
 

 
  

 
 

The following information is based upon a full actuarial valuation of the fund at 31 March 2016 updated to 31 July 2020 by a 
qualified independent actuary    

At 31 July  At 31 July    
2020  2019     
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Local Government Pension Scheme (Continued) 
 
The College’s share of the assets in the plan and the expected rates of return were:  
  

   
Fair 

Value at 
31 July 

2020 

   
Fair Value 
at 31 July 

2019 
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Local Government Pension Scheme (Continued) 
 

 
Asset and Liability Reconciliation   

  2020 
 

2019  
  £’000 

 
£’000 

Changes in the present value of defined benefit obligations  
 
Defined benefit obligations at start of period 

 
 

109,202  
 

 90,583  
Current Service cost 

 
2,516   1,934  

Past Service cost  140  465 
Interest cost 

 
2,380   2,598  

Contributions by Scheme participants 
 

415   401  
Experience gains and losses on defined benefit obligations 

 
(1,795)   -  

Changes in financial assumptions 
 

7,965   15,419  
Estimated benefits paid 

 
(2,339)   (2,278) 

Curtailments and settlements 
 

62   80   
 

 
     

Defined benefit obligations at end of period 
 

118,546  109,202  
 

  
 

 






